
Respect and Inclusion. At Exolum, we promote a workplace environment where respect and 
tolerance are fundamental. We recognize and value the diversity of sexual orientations and gender 

identities among our employees. Everyone has the right to be treated with dignity and respect, free 
from discrimination, harassment, or prejudice based on their sexual orientation. 

Principles of LGBTQIA+ Diversity
and Inclusion Principles by Exolum

1

Equal opportunities. In our commitment to diversity, we ensure that all employees 
have equal opportunities for professional development and growth within the 

company, regardless of their sexual orientation. We strive to create an inclusive 
environment where each individual can reach their full potential and contribute fully to 
Exolum´s success.

2

Education and training. We believe that education is essential to build a culture of inclusion. 
Therefore, we o�er awareness and training programs that promote understanding and empathy 

towards the LGBTQ+ community. These programs help our employees develop a greater awareness of 
the challenges faced by this community and how they can be allies for inclusion.

3

Open and respectful communication. We 
encourage open and respectful 

communication about sexual orientation issues, 
fostering constructive dialogue and mutual 
understanding. We believe in an environment 
where everyone can freely express themselves 
and learn from each other's experiences.

4

Anti-discrimination policies. We 
implement clear and strong policies that 

expressly promote inclusion and respect 
towards the LGBTQ+ community in the 
workplace, ensuring a safe environment for all 
employees.

5



Recognition of family diversity. We strive to 
create an inclusive environment that recognizes 

and respects diverse family structures, ensuring that 
all employees' family compositions are supported and 
valued.

7

Support network and alliances. We foster the 
creation of alliances and support networks within 

Exolum so that all LGBTQ+ individuals feel supported 
and connected. These spaces provide a safe and 
trustworthy environment where they can share 
experiences, raise concerns, and find mutual support.

8

Making the world move

Inclusion in the corporate culture. We celebrate and value LGBTQ+ diversity as an integral part of 
our organizational culture. We recognize and applaud each individual's contributions, enriching our 

work environment and business solutions. Inclusion is a fundamental pillar of our corporate identity.
6

By adapting this Principles of LGBTQ+ diversity and inclusion principles, Exolum 
demonstrates its commitment to creating an inclusive and respectful 
environment, where all individuals feel valued and considered, and where dialogue 
is fostered to continuously improve the organizational culture.

Visibility and celebration. We recognize and celebrate LGBTQ+ diversity through events, campaigns, 
and activities that promote inclusion and visibility within Exolum.9


